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(For circulation among all the member s of the M anaging Committee aswell as
the Governing Council of AIBPARC, Special Invitees, State Secretaries and Advisors of AIBPARC.)

Dear Comrades,

Sub : Finalisation of the charter of demands of bank pensionersand retir ees.

You are aware of the fact that as per decisiontakehe last meeting of the Governing Council 8BRARC, several members
of the house have applied their minds over the alsobject. Com. K.B. Ballur, Working President &am. P.S. Patki, Senior
Vice President have sent their observations toQbetral Office which have been forwarded to therdomtors Com. SBC
Karunakaran, Senior Vice President and Com. K. @resekharan, Asstt. General Secretary and Statet&gcof Tamil Nadu

State Unit. Our coordinators have labored hardite g final shape to the draft charter of demands.are thankful to all our
leaders who have taken the pains. We are now fdinguthe complete paper to each affiliate with guesst to go through the
same and tell their observations on it. Any amesmtichange, alteration etc. may please be sehinwiext 15 days in specific
terms so that the paper can be finalised afternigasi thorough discussion in the next meeting of ttamaging committee
(extended).

With best wishes,

GENERAL SECRETARY

QUOTE :
Preamble

In the recent times, IBA has been taking a staatittiey do not have mandate from the banks forudsng and resolving the
retirees’ issues. This stand of IBA is neither ozeble nor consistent with the stand that wasfald by them in the past. IBA
only negotiated with the UFBU for extending one eaption for pension. Based on the mandate giwethé bank, IBA
discusses and finalize the wage revision and atberice conditions. Terminal benefits are linkeithwvages and hence the
mandate given by the banks has an inbuilt charéleterfacilitates discussion on pension, gratiétycashment of leave, PF etc.
In reality no issues is a retirees’ issue. All ibgues of the retirees’ are in the nature of redichsues that should be discussed
by IBA with the UFBU and the decisions arrived slaoform part of the bi partite settlement / joirgtes. In fact these issues are
to be discussed with retiree associations too. [BAeis a 70 year old body with 237 members compgsof public sector
banks, private sector banks, foreign banks havifiges in India, co operative banks, regional rirahks and all India financial
institutions. One of the objectives of the IBA  ¢rganize co ordination and co operation on procdd legal, technical,
administrative or professional problems and prastiof the banks and the banking industry. Wheh sueesponsibility is cast
on IBA they cannot disown their responsibility dwe fpretext of alleged lack of mandate.

General Rationale for our demands

Retiree organizations especially AIBPARC have beeiting patiently for early resolution of theirsiges most of which are
settled issues. Sanctity of settlements and redpedtatutory regulations have been the casuaity the retirees have been
worst hit due to withholding of implementation onilateral suspension of extension of settled angtatutorily provided
benefits. Even court rulings on policy issues areimplemented forcing every affected individualsiek legal redress thereby
making the national litigation policy meaningle®¥géhen issues settled themselves are discarded ithatewonder many other
understandings on which minutes have been sigreedareven in the reckoning. It has to be noted tile pension scheme in
banks is strictly and not just broadly on the linéshe pension scheme of the Government. Thisegeason why DA



neutralization periodicity and frequency being hadér is as obtaining in Central Government thotinghserving employees of
banks are getting DA revision every quarter on tgubr average. Pension as third benefit was deanetlextended as a second
benefit in lieu of PF only because Government eygs are having Pension as a second benefit. FaitHeature recruits are
brought under pension scheme with no option fomthe choose pension or PF because Government eegdare all under
Pension scheme onlyt is not mere understanding but every part ofgd@n scheme that was framed was made identicéleto t
Central Government Pension Scheme. It is ironat Hettled issues became issues of further negwtiat the Record Note
signed by the IBA and the serving employees'/ efficunions without the consent of the affected psiriie. retirees
represented by their Organization$\s we have no more time on our hands to wait Veeepthe following the charter of
demands and request IBA to hold negotiation witharganization on these demands for immediate uésal

Charter of Demands:

1 Pension Updation Pension is revised with every Pay Commission wihetke pension of retirees of past years are bitough
to closer to the pension of current retirees hgtire benefit of latest pay commission. Similadafion was agreed to be
provided in the pension settlement signed in 1998s was duly incorporated in the Pension Regutationder Reg.35
which provides for updating pension as per forngileen in appendix-1. The formula given in appentliis nothing but the
formula obtaining in Central Government in 1986.tAs only persons who required updation at the tifrienplementation
of pension in 1995 were those who retired underBigartite Settlement and their pension was upddtgdotionally
revising their pay in line with V Bipartite Settlemt Pay. However the pension updation that wasedgmrovided for and
implemented was discontinued unilaterally. Howether government is updating the pension of thdirees at every Pay
Commission and have also started upgrading theisipe after the age of 80 where a pensioner regatie age of 100
years get his full pay updated as pension. Barikeest are not even getting pension updation , mapeak of pension
upgradation though the bank’s pension scheme wasefl on the lines of government pension scheme.

2. 100% DA Neutralization- This is also a settled issue that was faithfutiplemented till 2005. The pension settlement
signed with workmen unions under ID Act provided DA neutralization as per formula obtaining in IRBxm time to time
and so also the MOU signed with officers provided DA neutralization as per formula obtaining fensng officers. The DA
formula has a slab system of neutralization whieeepay range falling within the first slab gets #®DA neutralization and the
subsequent slabs get tapered DA neutralizatiorl. Faly range of Sub-staff and almost full Payganf Clerical staff and a
part of Pay range of officers falling within thesfi slab were getting 100% DA neutralization. Thebssystem followed all
along was as per RBI formula. In 2005 the VIII Bifta settlement was signed providing for 100% Deutalization for the
entire pay range abolishing the slab system wircefrom May, 2005 to all those who retire/d orafter 1/11/2002 in line with
DA formula obtaining in RBIl. Subsequently RBI amed its scheme to extend 100% DA formula retraspslyg from
Mayt.2005 to all the past retirees. However bamlied to implement this amended RBI formula in égard of the settlement.
So uniform 100% DA neutralization has to be extehieall past retirees too with effect from May(80

3. Family Pension- When bank pension is framed on the lines of @Gowent pension scheme Uniform family pension at
30% of pay without ceiling as obtaining in Govermnand in RBI should be extended in banks too. s scheme exists,
family pension payable to wards will be too nedllgi because it is very rare for pensioners to haasds drawing family
pension. So mostly the spouses would only be fapgigsioners and in fact many pensioners would Imavepouse alive or
wards eligible to draw family pension. Even the sg#s alive may not have long life expectancy whishan average may be
less than 10 years. Inasmuch as pension ( at 508ayfitself is provided for the full life span eflery employee as per AS
15(R) standards and family pension sought at 30%owt ceiling should not entail any additional castith every death the
provision already made at 50% of pay becomes examegdanks would be able to write back the excesgigion. So only a
portion that would be written back has to be spergive family pension at uniform 30% without cedi which will not impact
the profits of the bank in any way. Further the bemis too low and it is also inequitable to haigdminatory percentage for
family pension alone while pension for every pensiois a uniform 50% of pay without ceiling. We derd therefore uniform
30% pay without ceiling as family pension as olitajrin Government and RBI.

4. IBA Medical Insurance Schem&he scheme made available for retirees is exdlodysame scheme applicable to
the serving staff with the exception that the est#’ policy could cover retiree and his / her spoosly. However in the first
year United India Insurance Co. went back on tkkeimmitment of sanctioning the domiciliary expensgsis scheme is a
product of discussion between UFBU and IBA with @I This scheme was brokered by M/s M N Dastur &a@d reportedly
Rs.15.00 Crores was paid as brokerage to thenuclm @ scheme, domiciliary expenses were not paid f@ar. BOB has come
out with a circular agreeing to bear the domicjliaxpenses and reimburse the same for that oneagearwelfare measure. |
feel that the matter needs to be raised in thedsiite and at least some compensation should etpahose who joined the
scheme.




5. Welfare Fund Generally Banks with Staff strength of above 2DGaff are allotted 20 crores as welfare fund and
banks with less than 20000 staff are allotted Rerbfes. 25% of the fund is generally spent forees. However, in extending
the benefits different practices are followed bg tanks. Some extend the benefits to superanntetieges only denying the
benefits to those voluntarily retired. This disaination should be put to an end. The benefits mynade available to the
superannuated retirees and to those voluntariiyetet To ensure uniformity and to counter the dtafi the some bank
managements, that extension of welfare benefitsdse voluntarily retired would serve as a incentiv them to leave the bank
before attaining superannuation, the benefit caexbended to those voluntarily retired after theyss the age of 60.

A separate welfare fund can be constituted fomigliare of the administration of welfare fund apgtile for the retirees

and retiree representatives may be nominated tageatihat welfare fund.

6. Extending one more option for pension to resigiaesase of Banks like Vijaya Bank, Indian Bank, BeBank, etc.
there is no provision for Voluntary retirement undervice regulations. As a result the officerseveompelled to resign even
after they complete 20 years of service when theside to leave the bank. As a result around 208@mees could not get
pension option and thus pension has been denittetn. 21 resignees from Vijaya Bank succeededljelgg going up to the
Supreme Court and got option to join their pensicineme and they were allowed to draw pension.VBaya Bank refused to
extend this option to other resignees in their Bartks is the fate of other bank resignees tooe pfoblem is confined to 6
banks. The stand of the Vijaya Banks and othek®am as per the guidance of IBA. This is unfaid auns contrary to the
national litigation policy. When facts and circuarces are same, the national litigation policyuness the benefit of one
judgment should be extended to the others. Asatrgood numbers of petitions are pending befam@ous courts. It is time
that IBA comes forward to resolve the issue byirsg@administrative guidelines.

7. Extension of one more option of pension to thosamdsorily retired In terms of discipline and appeal regulations
applicable to the Bank Officers, Compulsory retiegmnis a beneficial provision when compared to @sal or removal from
service. The intention of compulsory retirementoiprotect the terminal benefits. However, wher arore option for pension
was extended as per th& 8i Partite settlement, pension option was deniedhbse who were compulsorily retired. A
compulsorily retired officer from Andhra Bank movee: court up to Supreme Court level and got adeatole judgment that he
should be provided option to join the pension sahethis learnt that the Andhra Bank Management &ltlowed this petitioner
to join the pension scheme. However pension opsiaienied to those compulsorily retired in bankiere again the provisions
of national litigation policy is disregarded. 1B&fully behind this stand. As a result quite anter of cases are pending before
various courts. It is unfortunate IBA should cofoevard to resolve the issue through issuance ofimidtrative instructions.

8. Extension of one more option of pension to leftsoMfhen one more option for pension was extendeataordance
with the 9" Bi partite provisions, some PF optees could nat joe scheme due to communication gap. They fgven
authorization to transfer the Bank contributiorPéf to the pension fund, but did not provide theitaatthl contribution that they
have to deposit in their SB accounts. As a retblir pension option was rejected. These kindsasks are pending in some
Banks. Through Bi lateral discussions with the €ffi Association and the Employees union and takpmghe matter to the
board, PNB Management resolved the issue for 456p@¢es. In other Banks, these categories of peael forced to approach
the courts and good numbers of cases are pentlfyshould come forward to resolve this issue ofureall by providing the
option to all these left outs to join the pensiocheme.

9. Sanction of PL encashment to those compulsorilirectt Banks were not sanctioning encashment of PL ¢seh
compulsorily retired. This facility was stoppedtlag¢ instance of IBA. Some compulsorily retiredi€rs from Canara Bank
and PNB approached the court and got favourablgnpeat in all the courts inclusive of the Supremeau€o Supreme Court
allowed interest also for delayed payment. Unbesr background IBA issued a communication advish@banks to allow PL
encashment to those compulsorily retired on or &@04.15. The stand of IBA was strange. LateiB®A took a stand that
individual banks may decide on this issue. SoPiB, BOB, UCO bank and Bank of India had alloweis thenefit. Other
banks are yet to resolve the issue. On a comntusirial issue, this kind of happening runs conttarfair play and justice.
IBA should direct the banks to permit PL encashnethose compulsorily retired with applicablecirgst.

10. Sanction of Compassionate allowan&ank employees’ pension regulations provide fayrpent of compassionate
allowance in the case of those who are dismissecemoved from the service. The provision remaissaadiscretion of
management. It appears that the bank managemdmstdmplement this provision at all. It may bgpaeciated here that Bank
employees and officers surrendered the Banks batiton of PF (with which pension fund has been ter@gaand joined the
pension scheme. Quite possibly if these categofigeople would not have opted for pension andaieed as PF optees they
would have got the Banks contribution of PF. Tbeipassionate allowance is a provision similar ®dhe applicable to the
Central Government employees. It is learnt that@entral Government has issued guidelines thatigeplinarily authority
who awards the punishment should make a mentiontahe compassionate allowance in the speaking disldf. But in the
case of Bank employees and officers no system arthamésm is in place for implementation of this aimce. Clear cut
operative guidelines are to be issued by the IBthisiregard.




24.

11. Sanction of Gratuity to those who are facing exdkattion after retiremenPension regulations prevent the payment of
gratuity in the case of those who are facing exetjudicial action by CBI, etc. after retiremerh the case of Bank employees
and officers, gratuity is worked out based on servegulation and as per payment of gratuity ag21#nd whichever is higher
is paid. The pension regulations are in the natureé character of subordinate regulations and #yment of gratuity act
prevails over the subordinate regulations. Heheegtatuity as per gratuity act should be maddaai to those who are facing
external /judicial action after retirement. BankdMgements are unrelenting on this issue. In fastregulation itself has to be
squashed or to be withdrawn as no issue is peridirtis category of staff as they are allowedétre.

12. Retirees should be allowed to appear as defendstags for defending the retireBegulation 42 to 48 of pension
regulation provide for taking disciplinary actiogaanst the pensioners till 4 years from the dateetifement. In some cases
Major penalty proceedings by way of departmentajuinies are ordered. These officer retirees aesifind it difficult to get
defense assistance as retiree officers are notvedldo appear as defence assistants. In some betirke officers are allowed
to take up the role of defence assistant. IBA mmarged upon to issue explicit and uniform guitkdi permitting the retiree
officers to appear as defense assistants for diefgtice retirees who are subjected to departmewtain.

13. Provision of office space for retiree associatigarious Central Government establishments areighrgg office space
for pensioners associations. Most of the pensiomgssciations are operating from the residencésedunctionaries as they are
not able to afford to pay rent and hire the premiges a gesture, goodwill measure and respectrtiorseitizens pensioners
association may be provided with office space toycan their activities.

14. Special Allowance of X Bipatrtite Settlementéckon for terminal benefits including pension

The fundamental principle of all wage revisionscuff Bipartite Settlement has been merger of DA uptiag prior to the
Settlement period with basic pay with some stepmherever possible to augment the terminal beneflich are deemed
deferred wages. With the introduction of uniform0% DA neutralization in 8 Bipartite Settlement mere merger of DA is not
going to cause an increase in the basic wageBf.e: DA) excepting terminal benefits like pensishich are linked to basic
pay. In these circumstances merging only a smatigoof DA into BP and converting a major portimto Special allowance
payable only during service and not for terminahdfés is not legitimate and lawful. Any pay compaohthat reckons for DA
and which is not paid for any purpose is only pgiyMhatever name it is called. A wage componentigh®ay cannot be termed
an allowance when it is not paid for any purposg iarpaid to every employee. As per Gratuity Act bads to be reckoned for
payment of gratuity. So DA paid on special allowagannot be excluded for payment of gratuity. It @ an anachronism if
DA on special allowance will reckon for gratuitytinot the Special allowance. Such anachronism Bewhlity is because of
conversion of Pay through a fiction into Specidbwhnce and its exclusion from terminal benefithis is illegal and an
anomaly and has to be rectified immediately.

15. Revision in Gratuity w.e.f. the date of notificatiby Government of India;

16. Correction of anomaly arising out of retrospectiggluction in pension revised under last settlemeaffect of
commutation on revised pay should be from the &dae of Commutation and not retrospectively;

17. Welfare funds should have percentage linkage wjkr@ing profits of the Banks and not their neffiggp

18.Universal application of Judgements of Hon. Higlirts/Supreme Court of India in all identicallaqged retirees /employees

uniformally;

18. Interim Relief to the Retirees pending finalisatmfithe XIth Bi-partite settlement;

19. Setting up structured forum of Grievance redrefssaBank Retirees at Industry and respective merBlagik level;
20. Uniform Medical Insurance scheme for Bank retireepar with working employees/officers;

21. Representation to Retirees on Pension Funds / YedHands of member Banks;

22. Interest free Festival advance to Retirees repayiabimonthly instalments;

23. Leave fare Travel facility to retirees once in ae

All other unsettled issues raised in the last @rarf Demands submitted to IBA.

UNQUOTE :



